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ARTICLE 1 - RECOGNITION 
Sec. 
1. I Recognition; unit defined 
5 1.1 Recognition; unit defined. The Waverly 
Central School District recognizes the Waverly 
Teachers' Association as the exclusive negotiating agent 
for a unit composed of all professional certified person- 
nel, but excluding the superintendent of schools and per- 
sonnel represented by the Waverly Administrative and 
Professional Services Association. 
ARTICLE 2 - DEFINITIONS 
Sec. Sec. 
2. I Definitions 2.2 Gender and number 
5 2.1 Definitions. As used in this agreement: 
(a)  The tern1 Associutio~? means the Waverly 
Teachers' Association. 
(b)  The term Bout-c/ means the Waverly Central 
School District. 
(c) The term Distikt means the Waverly Central 
School District. 
(d)  The term Sr~prit7tet~c/cnt means the Super- 
intendent of Schools 01' the Waverly Central School 
District. 
(e)  The tern1 tcuc+er means any person represent- 
ed by the Waverly Teachers' Association as his negotiat- 
ing representative. 
3 2.2 Gender and number. Whctic\,er the con- 
text so requires, the use of words in this agreement in the 
singular shall be construed to include the plural and 
words in the plural shall be construed to include the sin- 
gular. Words, whether they be in the masculine, Seminine 
or neuter gender, shall be construed to include all of the 
said genders unless the context would require that the 
gender apply to only one sex. By the use ofthe aforesaid 
genders, it is understood that it is for convenience pur- 
poses only and that said use is not be be interpreted to be 
discriminatory by reason of sex. 
ARTICLE 3 - DUES DEDUCTIONS 
Sec. 
3.1 Association dues deduction 
3.1 Association dues deduction. 
(a) The Association has the primary responsibili- 
ty for dues deduction. The District's sole hnction is to 
transmit the total amount of dues deducted to the 
Association according to the provisions of paragraph (d) 
of this section of this article. 
(b) The District agrees to deduct from the salaries 
of its teachers dues for the Association and contributions 
to the West Scholarship Fund as teachers individually 
and voluntarily authorize and to transmit the monies 
promptly to the Association. A teacher wishing to use 
payroll deductions shall file with the District the dues 
authorization card provided by the Association. 
(c)  The Association will certify to the District in 
writing in the current rate of Association membership 
dues. The Association will give the District thirty days' 
written notice before the effective date of any change in 
the dues rate. 
(d) Deductions will be taken out of a teachers' 
paycheck in twenty equal installments beginning with 
the first paycheck in October. The District will forward 
said dcduct~ons to the Association's treasurer for any 
nio~ith by the tcnth day of the following month. The 
District will not be rcquired to honor for any month's 
deduction any authorizations that are deli~~ered to it later 
than one week before the distribution of the payroll from 
which the deductions are to be made. 
(e)  The District agrees that it will not accord dues 
deductions or similar checkoff rights to any other teach- 
crs' organization. 
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Per diem calcula- 
tion 
5 4 .  2002-2003 and 2003-2004 salaty sched- 
ules. The 2002-2003 and 3003-2004 basic salary sched- 
ules are set forth in Appendices A-l and A-2. respec- 
tively. 
The Association will develop, sub.ject to the District's 
approval, the 3002-2003 and 2003-2004 basic salary 
schedules to be included in Appendices A-1 and A-2, 
respectively. 
5 4.2 Supplemental compensation. All monics 
payable for intercolumnar credit hours and stipends shall 
be in addition to a teacher's salary as specificd on the 
operative basic salary schedule. 
tj 4.3 Prior service credit. A newly hired 
teacher with ten or fcwcr years of prior tcaching sewice 
shall receive full credit for said scrvicc. A newly hired 
teacher with more than ten years of prior teaching serv- 
ice may receive credit beyond ten years at the discretion 
of the Superintendent. No reacher will hc placed on the 
salary schedule at a step higher than his total prior teach- 
ing service. After a teacher's prior service credit has 
been determined, said service, together with any service 
which may be credited pursuant to the provisions of sec- 
tion 4.4 of this article, shall be converted for salary step- 
placement purposes as set forth in Appendix C to this 
agreement. 
5 4.4 Military service credit. A newly hired 
teacher will be granted credit for military service on the 
basis of one step on the salary schedule for each two 
years of service, to a maximum of two steps, provided, 
however, that the service has been rendered within the 
last ten years. After a teacher's military service credit 
has been determined, said service, together with any 
service which may be credited pursuant to the provisions 
of section 4.3 of this article, shall be converted for salary 
step placement purposes as set forth in Appendix C to 
this agreement. 
5 4.5 Step placement upon return from 
unpaid leave. Upon return from an unpaid leave of 
absence, a teacher's salary step placement on the opera- 
tive salary schedule shall be determined as follows: 
(a) If he has been on leave for more than ninety 
scheduled workdays in any given fiscal year, he shall be 
placed at the same step that he was on at the time the 
leave began. 
(b) If he has been on leave for ninety or fewer 
scheduled workdays, he shall be placed one step higher 
than the step his was on at the time the leave began, pro- 
vided, however, if he has already been advanced one step 
on the salary schedule In the fiscal year in which he 
began his leave, he shall not be eligible for another step 
advancement if he returns from 111s leave during the 
same fiscal year in wh~ch he was advanced on the salary 
schedule. 
5 4.6 Credit for study beyond bachelor's 
degree. 
(a) A teacher shall receive thirty-five dollars 
($35.00) for each semester hour of study beyond a bach- 
elor's degree up to a maximum of nine hours between 
the columns on the operative basic salary schedule. 
When a teacher reaches his tenth semester hour of study, 
he shall be placed on the basic salary schedule at the next 
higher column and salary credit for all prior intercolum- 
nar hours shall be discontinued. 
(b) Salary credit for study beyond a bachelor's 
degree will be determined by the number of semester 
hours of record as of October first of each fiscal year. 
(c) All semester hours submitted for salary credit, 
except hours required for certification or those hours 
which apply toward a college degree, must be approved 
by the District. 
5 4.7 Tenure stipend. A teacher who has 
acquired tenure will receive an annual stipend of nine 
hundred dollars ($900.00) for 2002-2003 and one thou- 
sand ($1,000.00) for 2003-2004. 
5 4.8 Master's degree stipend. A teacher who 
holds a master's degree will receive and annual stipend 
of nine hundred dollars ($900.00) for 2002-2003 and one 
thousand dollars ($1,000.00) for 2003-2004. 
5 4.9 Doctor's degree stipend. A teacher who 
holds a doctor's degree will receive an annual stipend of 
thirteen hundred dollars ($1,300.00) for 2002-2003 and 
fourteen hundred dollars ($1,400.00) for 2003-2004. 
5 4.10 Audio-visual coordinator's stipend. The 
teacher who coordinates the District audio-visual pro- 
gram will be paid an annual stipend of three thousand 
five hundred dollars ($3,500.00). 
5 4.11 Department advisor's stipend. The ele- 
mentary school advisor and the secondary school advisor 
for the departments of Englishlforeign language, social 
studies, ~nathematicslbusiness, science, and practical 
artslfine arts will be paid an annual stipend of eight hun- 
dred dollars ($800.00) for the first year of service as an 
advisor, nine hundred dollars ($900.00) for the second 
year of service as an advisor, and one thousand dollars 
($1,000.00) for the third and subsequent years of service 
as an advisor. 
fj 4.12 Compensation for employment during 
July or August. A teacher who teaches during July or 
August will be paid one-tenth of his contract salary 
based upon the salary schedule in effect as of July first 
of the operative fiscal year. The provisions of this sec- 
tion shall not apply to teachers of summer school, night 
school or adult education. 
fj 4.13 Paycheck option. A teacher shall receive 
his salary in twenty-five equal payments unless he noti- 
fies the business offke by July first of any fiscal year 
that he wishes to receive his salary in twenty-one equal 
payments. 
fj 4.14 Direct deposit. A teacher may have the 
net proceeds of his paycheck deposited, in whole or in 
part, in a bank of his choice. 
5 4.15 Per diem calculation. A teacher's per 
diem rate of pay shall be calculated at one two-hun- 
dredths (11200) of his annual contract salary. 
ARTICLE 5 - COACHING AND 
EXTRACURRICULAR COMPENSATION 
Sec. Sec. 
5.1 Purpose 5.4 Payment schedule 
5.3 Coaching and 5.5 Ticket taker, ticket 
advisor stipends seller, supervisor 
5.3 Payment for service 5.6 "Coaching " base 
beyond regular 
season 
1 Purpose. The compensation provided for 
in section 5.2 of this article is in recognition of services 
which must be performed outside of a teacher's regular 
workday and for services which are beyond the duties 
normally associated with a teacher's responsibilities. 
Nothing contained herein shall be construed to limit the 
District from assigning or selecting teachers as class 
advisors, club sponsors, committee members, or as chap- 
erones at various school functions and trips. 
5 5.2 Coaching and advisor stipends. Each 
teacher appointed by the District to coach a sport or to 
act as an advisor shall be compensated in accordance 
with the schedule set forth in Appendix B. The dollar 
value of the stipends set forth in Appendix B shall he 
determined by nlultiplying the cocf'ficiio for the posi- 
tion times the "coaching" base listed in sectlon 6 of this 
article, rounded off to the nearest multiple of tucnty-tive 
dollars ($25.00). 
5 5.3 Payment for service beyond regular sca- 
son. A coach will have five percent added to his coach- 
ing salary for each game or match bcyond the reg~~lar  
season league play. The tcmi regular season lcague play 
includes league playoflk. 
5 5.4 Payment schedule. Payment fbr all posi- 
tions set forth in Appendix U will bc one ol'the follmt- 
ing options, at the coach's or advisor's choice: 
(a) Full amount at the end ofthe season; or 
(b) Ilalf payment at tlic mid-point and the cnd 01' 
the season; or 
(c)  Equal amounts paid at two-week intenals 
throughout the season. 
9 5.5 Ticket taker, ticket scller; supervisor. Thc 
positions of ticket taker, ticket seller and super\isor \ \ i l l  
be advertised to all tcachers bcthrc the positions arc 
oflkrcd to nonunit persons. C'ompensatio~i fix thesc p s i -  
tions will he at the prwailing rates. Thc ratcs will he 
agrecd upon in thc fall ofeach year and said rates 1 4  i l l  be 
advertised to all tcachers. 
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5 5.6 "Coaching Base" 
(a) "Coaching" Base on which all stipends in this 
article shall be figured on will be the current year's BA 
Step 1 from the Salary Schedule in Appendix A. 
ARTICLE 6 - EARLY RETIREMENT 
INCENTIVE 
Sec. Sec. 
6.1 Payment 6.2 Eligibility require- 
ments 
5 6.1 Payment. A teacher who meets the eligi- 
bility requirements specified in section 6.2 of this article 
shall be paid forty percent (40%) of his final year's 
salary. Payment shall be made in a lump sum by the fif- 
teenth day of December in the same calendar year, or at 
the teacher's option, by the fifteenth day of January in 
the calendar year in which a teacher's retirement into the 
New York State Teachers' Retirement System become 
effective. 
tj 6.2 Eligibility requirements. In order to be 
eligible for payment described in section 6.1 of this arti- 
cle, a teacher must: 
(a) be eligible for retirement in the New York 
State Teachers' Retirement System; and 
(b) provide the District, at least one year before 
the et'f'ective date of retirement, with a letter of retire- 
ment to take effect on or before the end of the school 
year in which he first become eligible for retirement. 
ARTICLE 7 - SICK LEAVE 
Sec. Sec. 
7.1 Definitions 7.4 Payment for sick 
7.2 Allocation; accum- leave 
ulation 7.5 Sick leave at re- 
7.3 Illness in immedi- duced pay 
ate family; immedi- 7.6 Special sick leave 
ate family defined 7.7 Verification of 
illness 
7 Definitions. 
(a) The term sick leave means a teacher's absence 
from his regular duties occasioned by such conditions as 
illness, accident, corrective medicine, examination at a 
clinic, or any other reason requiring the services of a 
physician. 
(b) The term &I- means teaching or uorking day. 
3 7.2 Allocation; accumulation. Each teacher 
shall receive eleven days' sick leave pcr year. Unused 
sick leave days will accumulate to a niaximuni of t u o  
hundred days. No days shall be deducted from a 
teacher's accumulated sick leave days ~ ~ n t i l  the eleven 
days for the current year have been exhausted. 
§ 7.3 Illness in immediate family; immediate 
family defined. 
(a) A teacher may use ten days ol'his accumulat- 
ed sick leave per year for illness in the imnicdiate fami- 
ly. The tern1 i~~~nirt/irrte,fu~~~i/~~ means a person who lives 
in a teacher's houschold, or the parents, brothers, sisters, 
children, husband or w i k  of the teacher or his spouse. 
(b) In addition to the ten days' leavc pro\ided Ihr 
in paragraph (a) ofthis section, a teacher is entitled each 
year to five nonaccumulative leavc days for illncss in the 
immediate family. A teacher who uses leave days as pro- 
vided herein shall be paid thc greater of one-half his per 
diem salary or the ditTerencc between a suhstitute's 
salary, or its equivalent. No deductions shall be made 
from a teacher's accumulated sick leave for leave days 
taken pursuant to the provisions of this paragraph. 
5 7.4 Payment for sick leave. 
(a) Except as otherwise provided by the provi- 
sions of section 7.5 of this article, a teacher shall receive 
his full salary for sick leave days taken pursuant to the 
provisions of paragraph (a) of section 7.1, paragraph (a) 
of section 7.3, and section 7.6 of this article. 
(b) a teacher who has exhausted his sick leave 
will have his salary ad-justed in accordance with the pro- 
visions of section 4.16 of this agreement. 
5 7.5 Sick leave at reduced pay. If a teacher 
who is absent because of an illness has exhausted sick 
leave available to him under the provisions of section 8.2 
ofartlcle 8, if said section be applicable, and/or section 
7.2 ofthis article, he shall be paid, !'or a period not to 
exceed thirty working days in any school year, the 
greater of one-half his pcr diem salary or the difference 
between a substitute's salary, or its equivalent. 
5 7.6 Special sick leave. If a teacher has 
exhausted sick leave available to him under the provi- 
sions ofsection 8.2 of. article 8. if said section be appli- 
cable, andlor section 7.7 and 7.5 of this article. he will be 
granted ten days of special, additional, nonaccuniulative 
sick leave per year. Compensation paid to a teacher fhr 
any or all of said ten days is be be used for the purchase 
of'the District-sponsored health care plan. The special 
sick leave herein provided will continue until the teacher 
returns to work, resigns, or leaves the employ of' the 
District for other reasons. 
5 7.7 Verification of illness. An absence Ihr 
extended illness or accident must be vcrilicd by a state- 
ment signed by an attending physician. An absence fix a 
short-tenn illness or accident may be vcrilicd by a 
teacher's immediate supenkor. The Board resenm the 
right to have an illness or  accident verified by the school 
physician. 
ARTICLE 8 - SICK LEAVE BANK 
Sec. Sec. 
8.1 Bank established 8.3 Repayment 
8.2 Borrowing 
$ 8.1 Bank established. A sick leave bank is 
hereby created. 
$ 8.2 Borrowing. A beginning teacher who has 
exhausted the eleven sick leave days available to him 
under the provisions of  section 7.2 of  article 7 of  this 
agreement may borrow up to seven additional sick leave 
days from the sick leave bank in each of his first five 
years of service. 
$ 8.3 Repayment. 
(a) Beginning with a teacher's sixth year of  
en~ployment, he will annually repay any borrowed days 
from the aluount of  sick leave he earns at the rate of  
seven days per year, if said days are available at the end 
of the year. 
(b )  If a teacher who has borrowed sick leave days 
plans to leave the District and he has not repaid the days, 
thc District shall deduct from his final paycheck the 
monetary equivalent o f  the unrepaid days computed at 
the teacher's per diem rate in effect when he borrowed 
the days. 
ARTICLE 9 - PERSONAL LEAVE 
Sec. Sec. 
9.1 Allocation; accum- 9.2 Leave before or  
ulation after a holiday 
9 .  Allocation; accumulation. Each full-time 
teacher shall be granted two personal leave days per 
year. Unused personal days will be added to a teacher's 
accumulated sick leave. 
5 9.2 Leave before or after of holiday. Ten per- 
cent o f  the teachers in each building may use their two 
personal leave days immediately before or after a paid 
holiday on a first-come, first-served basis. 
ARTICLE 10 - FUNERAL LEAVE 
Sec. Sec. 
10.1 Death in immedi- 10.2 Death outside 
ate family; imme- immediate family 
diate family 10.3 Nondeductibility 
defined o f  leave 
5 10.1 Death in immediate family; immediate 
family defined. A teacher shall be entitled to five days' 
leave for a death in the immediate family. The term 
immediate family means one who resided in a teacher's 
household before one's death, or the parents, brothers, 
sisters, children, husband or  wife of  the teacher o r  his 
spouse. 
5 10.2 Death outside immediate family. A 
teacher shall be entitled to one day's leave per year for 
the funeral of  a person who is not included within the 
definition o f  immediate family. 
5 10.3 Nondeductibility of leave. Days for 
funeral leave are not be be deducted from a teacher's 
accumulated sick leave. 
ARTICLE 11 - EMERGENCY LEAVE 
Sec. Sec. 
I 1 . I  Conditions for 11.2 Deductibility o f  
leave leave 
5 11.1 Conditions for leave. I11 cases not other- 
wise covered by this agreement, a teacher may be grant 
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ed a leave o f  absence at full salary when, in the opinion 
o f  the administrator, a valid emergency exists. 
11.2 Deductibility of leave. Leaves o f  absence 
granted pursuant to the provisions this article shall be 
deducted from a teacher's accumulated sick leave as 
described in section 7.2 of  article 7 of  this agreement. 
ARTICLE 12 - SABBATICAL LEAVE 
Sec. Sec. 
12.1 Conditions 12.4 Troubled employee 
171.2 Salary program sabbatical 
12.3 Service commit- leave 
ment 
12.1 Conditions. A sabbatical leave of 
absence will be granted under the following conditions: 
( a )  A teacher must have at least seven years' serv- 
ice in the District with at least five years bct\\een sab- 
batical leaves. 
( b )  Not more than one sabbatical Ica\e \ \ i l l  bc 
granted from a department at any onc timc. The term 
deprwtrmwt means kindergarten, elenientary,.junior high, 
senior high, or special. 
(c) Applications for sabbatical leme must bc sub- 
mitted at least one semester in advance. 
( d )  All programs to be lhllowed during a sabbati- 
cal leave must be approved by the Board. 
( e )  A sabbatical leave may no1 be for less than 
one wniester nor for more than one year. 
( f )  Sabbatical leaves are granted at the discretion 
of  the Board, with preference normally given to teachers 
to whom the Board has not previously given a sabbatical 
leave. 
5 12.2 Salary. A teacher shall receive one-half 
his regular salary while on sabbatical leave. 
5 12.3 Service commitment. A teacher who 
takes a sabbatical leave must agree to return to service in 
the District for one year for each semester of leave. The 
teacher must enter into a written agreement with the 
District acknowledging his service commitment and his 
responsibility for salary involved. 
5 12.4 Troubled employee program sabbatical 
leave. 
(a) A sabbatical leave may be granted to a teacher 
who is a participant in a troubled employee program pro- 
vided that both the teacher's personal physician and the 
District's physician concur on the necessity of the 
teacher's participation in the program on a full-time 
basis. 
(b) A teacher who is granted a sabbatical leave 
under the provisions of this section must remain a full- 
time participant in the program for the duration of the 
leave. 
(c) The provisions of section 12.1, except for 
paragraph (c) of said section, and sections 12.2 and 12.3 
of this article shall apply to a teacher who make applica- 
tion for a sabbatical leave under the provisions of this 
section. 
ARTICLE 13 - PARENTAL LEAVE 
Sec. Sec. 
13.1 Purpose; length of 13.7 Procedure 
leave 13.3 Return from leave 
§ 13.1 Purpose; length of leave. Upon request, 
an unpaid leave of absence shall be granted for up to two 
years for the purpose ofcaring for one's own newly-born 
child or a legally adopted child under the age of one. 
5 13.2 Procedure. A parental leave to care for 
one's own newly-born child shall be granted upon rea- 
sonable written notice to the District stating the starting 
date of such leave and the date of return to teaching 
duties. A parental leave to care for a legally adopted 
child must begin during the first year after adopting the 
child and upon at least thirty days' advance notice to the 
District, unless there are extenuating circumstances 
requiring shorter notice. 
5 13.3 Return from leave. Upon return from a 
parental leave, a teacher shall be assigned to the same 
position or to a position substantially equivalent to that 
which he held at the time the leave began. 




5 14.1 Purpose. An extended leave of absence 
without pay for travel, education, research, etc. may be 
granted at the discretion of the Board. 
ARTICLE 15 - CQNFERENCES 
Sec. 
15.1 Attendance 
5 15.1 Attendance. District-approved atten- 
(7s or conven- dance of a teacher at professional mcctin,. 
tions is not considered an absence. 
ARTICLE 16 - HEALTH INSURANCE 
Sec. Sec. 
16.1 Teacher and District 16.7 Confidentiality 
contributions 16.8 Conversion privi- 
16.2 Health care plan lege 
16.3 Benefits 16.9 Payment of claims 
16.4 Maintenance of 16.10 Effective date of 
benefits coverage 
16.5 Plan document 16.1 1 Coverage while on 
and administrative unpaid leave 
manual 16.12 Payment in lieu of 
16.6 Claini appeal coverage 
procedure 
§ 16.1 Teacher and District contributions. 
Except as otherwise provided in 16.2 of this article, a 
teacher who elects health care coverage shall pay five 
percent of' the individual or family premium equivalent. 
as applicable, as his contribution toward the cost of tlie 
health care coverage he selects. The remainder of the 
premium equivalent for either indi\.idual or family 
health care coverage shall be paid by the District. 
5 16.2 Health care plan. The District will pro- 
vide health care coverage through a self-funded health 
care plan. The term P I L I ~  means the Central Southern 
Tier I'rekrrcd I'rovider Health Care Plan, which Plan: 
(a) requires teachers to select their Iwalth-care 
providers from a preferred providcr organization; 
(b)  requircs a copayment of ten-dollars (510.00) 
per \ isit to a physician's of'fice; 
(c)  requires the payment of a ten-dollar ($10.00) 
copaynient for a brand name drug and, when a gcncric 
equivalent is available, requires the payment of'the dill 
ference between the cost ofthe brand name drug and its 
generic equivalent when a patient chooses the brand 
name drug, unless the use of tlie brand name drug is 
deemed medically necessary; and 
(d) requires a fifly-dollar ($50.00) copayment for 
the use of an emergency room for a non-life threatening 
medical condition. 
The details of the requirements of the provisions of 
subdivisions (a) through (d) of this section are set forth 
in the plan document. 
If a teacher does not wish to participate in the 
Preferred Provider Health Care Plan, he may select to 
participate in the non-Preferred Provider Health Care 
Plan, in which case he shall, in addition to the contribu- 
tion required by thc provisions of section 16.1 of this 
article, pay the difference between the premium equiva- 
lent for the Preferred Provider Health Care Plan and the 
non-Preferred Health Care Plan. 
5 16.3 Benefits. The Plan will provide benefits 
at least equivalent to the 1983-1984 health insurance 
plans provided by the District as of June 30, 1984. 
§ 16.4 Maintenance of benefits. There shall be 
no loss of benefits, coverage or enrollment eligibility to 
any teacher as a result of the change from the District's 
prior health insurance coverage to the Plan. 
5 16.5 Plan document and administrative 
manual. The Plan Document and the Administrative 
Manual are incorporated by reference. 
5 16.6 Claim appeal procedure. Any com- 
plaints under the Plan with respect to its interpretation or 
application must be processed through the claim appeal 
procedure set forth in the Plan Document. If a complaint 
is not settled to a teacher's satisfaction, the Association 
may, within thirty days of a written answer from the plan 
administrator, submit the issue directly to binding arbi- 
tration. The Association and the District agree that the 
submission of a dispute to arbitration should be only 
before an arbitrator under the Voluntary Labor 
Arbitration Rules of the American Arbitration 
Association. The plan administrator will furnish the 
Association with all pertinent data related to the dispute, 
subject to the provisions of section 16.7 of this article. 
§ 16.7 Confidentiality. All data obtained by the 
plan administrator with respect to claims shall be con- 
sidered confidential and shall be made available to per- 
sons involved or connected with the Plan strictly on a 
need-to-know basis and such data shall be utilized for no 
purpose other than is necessary for the administration of 
the Plan and the payment of claims. No data with respect 
to any teacher's claim or claims shall be released to third 
party without the express written consent of the teacher 
affected. No health data obtained by the Plan may be 
used to discipline or dismiss a teacher. 
8 16.8 Conversion privilege. A teacher who 
leaves the employment of the District or a teacher whose 
services are terminated shall be offered the right of con- 
version for health coverage, regardlcss of insurability, at 
the full expense of the teacher. If a former teacher or the 
District is unable to obtain coverage, then the forn~er 
teacher may continue to participate in the Plan at his own 
expense, in which casc the District may require proof of 
rejection of insurance. If a former teacher is offered 
health insurancc, including coverage for pre-existing 
conditions, but chooses not to purchase same, the Plan 
shall not be obligated to provide coverage. The Plan will 
accept rcsponsibility for the coverage of a pre-existing 
condition until the conversion plan coverage for said 
condition shall apply. All conversion rights which are 
extended to a former teacher will also be extcnded to his 
dependents. 
5 16.9 Payment of claims. A teacher who sub- 
mits claims in accordance with thc procedures estab- 
lished by the Plan shall have said claims paid, to the 
extent of coverage provided, in a timely manner, so that 
he shall suffer no financial loss as a result of the slow 
payment of a claim. A teacher shall be considered to 
have suffered no financial loss if a claim is paid within 
thirty days o f  receipt of  the necessary data by the plan 
supervisor. 
fj 16.10 Effective date of coverage. Coverage 
under the Plan for a new teacher shall be automatic and 
will become effective on the first day o f  the month fol- 
lowing the month in which he applies, unless the teacher 
waives coverage in writing. A waiver o f  health care cov- 
erage shall be filed in a teacher's personnel file. 
8 16.11 Coverage while on unpaid leave. A 
teacher on an unpaid leave of  absence may continue to 
participate in the health care plan if he pays the premium 
equivalent. 
fj 16.12 Payment in lieu of coverage. 
(a)  A teacher eligible for health care coverage 
who elected not to participate in the Plan shall receive 
payment in lieu o f  coverage, provided that he completes 
a waiver of  health care coverage form and supplies the 
District with proof o f  health care coverage outside the 
Plan. N o  teacher shall be eligible for payment in lieu of  
coverage if he is an ineligible dependent as said tenn is 
defined in paragraphs a or b of  subdivision one of sec- 
tion four of  part two o f  the administrative manual of  the 
Plan. 
(b)  A teacher who is eligible for coverage shall be 
eligible for payment in lieu of  coverages calculated as 
follows: ([d X m] + 12), where d equals one thousand 
dollars ($1,000.00) for waiver o f  individual covera, uc or 
three thousand five hundred dollars (S?,500.00) for 
waiver of  family coverage and ni equals the number of  
months in the operative fiscal year next succeeding thc 
date on which a teacher executes a waiver of health carc 
coverage form. 
(c) Payment in lieu o f  coverage shall bc made in 
a lump sum at the end of  the norhyear. 
(d)  A teacher who tcrminatcs his scr\,iccs or 
whose services are tenminatcd belbre thc end of  the 
workyear shall have his payment in lieu of coverage pro- 
rated as follows: ([d X m] + 12), where d equals one 
thousand dollars ($1,000.00) for waiver of individual 
coverage or two thousand five hundred dollars 
($2,500.00) for waiver of family coverage and m equals 
the number of months in the operative fiscal year in 
which the teacher did not participate in the Plan, inclu- 
sive of the month in which the termination takes effect 
and the first month in which the waiver of coverage took 
effect as determined by the provisions of subdivision (b) 
of this section. 
(e) A teacher may elect to re-enter the Plan on 
thirty days' notice. A teacher who re-enters the Plan after 
having elected to receive payment in lieu of coverage 
shall have his payment in lieu of coverage prorated as 
follows: ([d X m] - 12), where d equals one thousand 
dollars ($1,000.00) for waiver of individual coverage or 
three thousand five hundred dollars ($3,500.00) for 
waiver of family coverage and m equals the number of 
full months in the operative fiscal year in which the 
teacher did not participate in the Plan, inclusive of the 
month next preceding re-entry and the first month in 
which the waiver of coverage took effect as determined 
by the provisions of subdivision (b) of this section. 
ARTICLE 17 - FLEXIBLE BENEFIT 
PLAN 
Sec. Sec. 
17.1 Plan created 17.3 Administration of 
17.2 District contribu- plan 
tion 17.4 Participation 
17.5 Plan document 
9 17.1 Plan created. An Internal Revenue Code 
section one hundred twenty-five flexible benefit plan is 
hereby created. 
5 17.2 District Contribution. The District shall 
contribute five hundred dollars ($500.00) per year into a 
flexible spending account for each teacher. Funds that 
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have not been expended by the end of  the plan year shall 
revert to the District. Notwithstanding the foregoing, a 
teacher shall be entitled to be reimbursed for qualifying 
expenses incurred during the plan year provided that he 
submits a claim for said expenses to the plan administra- 
tor within two months after the end of  the plan year. 
9 17.3 Administration of plan. I1:lyrncnt5 under 
the plan shall be made by a third-party administrator 
selected by the District and the Association. Thc D~strict 
shall pay the costs for the administration u f  the plan. 
3 17.4 Participation. A ~c. ;~chc .~~ !s iy L i ~ x :  J : I , ! -  
un t aq  salary reduction for contributions to the plan. 
3 17.5 Plan document. Thc plan document 1s 
incorporated by rel'ercnce. 
ARTICLE 18 - PERSONNEL FILES 
Sec. Sec. 
18.1 Review 18.3 Derogatory material 
18.2 Additions to files 
9 18.1 Review. A teacher may review his 
Official personnel file which will be kcpt in the District 
Otlice. Except for review by a teacher or another pcrson 
designated by the teachcr in writing, only those with an 
official right and reason may inspect a teacher's filc. 
Only pre-hire or confidential reference material may be 
excluded from review. 
9 18.2 Additions to files. hlnterials added to a 
teacher's personnel tile shall be nlarkcd with the date 01' 
entry into the tile. Any anonymous material rcceivcd by 
the District or administrators shall be disregarded and 
shall not be placed in a tcxhcr 's  tile. 
5 18.3 Derogatory material. N o  material 
derogatory to a teacher's conduct, ser\.icc, character or 
personality will be place in his filc unlcss thc teacher has 
had an opportunity to review such material. The teacher 
will acknowledge that he has had the opportunity to 
review such material by affixing his signature to the 
copy to be filed, with the express understanding that 
such signature in no way indicates agreement with the 
contents thereof. The teacher may submit a written 
answer that will be attached. 
ARTICLE 19 - WORKING CONDITIONS 
Sec. Sec. 
19.1 Teacher workyear 18.3 Department 
19.2 Teaching hours advisors 
19.3 Teaching load 19.5 Absence procedure 
5 19.1 Teacher workyear. 
(a) Within the limits of state law, the teacher 
workyear shall begin the day after Labor Day and shall 
end no more than two days after the final Regents exam- 
ination day. 
(b) The teacher 14orkyear shall be at least one 
hundred eighty days, but shall not exceed one hundred 
eighty-the days. 
(c) It'one or more emergency closing days remain 
unused at the time District observes Memorial Day, one 
additional day will be added to that holiday. 
5 19.2 Teaching hours. Teaching hours shall be 
the same as the present policy. 
5 19.3 Teaching load. 
(a) The normal class load at the secondary level 
shall not be more than live teaching periods of' three 
preparations. Teachers may opt for a sixth teaching 
assignment i n  lieu of one supervisory assignment. 
(b )  Every e f f d  will be made lo schedule teachers 
of special subjects (music, art, physical education) sv 
that each elementary school teacher will h a w  iivc prepa- 
ration pct-iods per week, with thesc periods on different 
days, if possible. 
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5 19.4 Department advisor. Each building prin- 
cipal shall grant department advisors time to perform 
their department duties. A secondary school department 
advisor shall be granted one period per day of not less 
than forty-two minutes to perform his department advi- 
sor duties. Every effort will be made to provide time dur- 
ing the teacher workday for an elementary school depart- 
ment advisor to perform his department advisor duties. 
5 19.5 Absence procedure. A teacher who 
expects to be absent from duty should notify the Super- 
intendent or building principal either the day before or 
no later than 6 3 0  a.m. of the day of absence. A teacher 
who is absent should report to the building principal 
before the end of the day preceding his return. 
ARTICLE 20 - EVALUATION 
Sec. Sec. 
20.1 Purpose 20.3 Evaluators and 
20.2 General principles observers 
20.4 Procedure 
3 20.1 Purpose. The major purpose of evalua- 
tion is to maintain a highly qualified, competent staff, to 
develop the staff to its highest potential and to determine 
the continuation of employment. 
4 20.2 General principles. 
(a) A teacher shall be periodically appraised, as 
provided elsewhere in this article, in order that he will 
know how well he is performing the duties and respon- 
sibilities of his position. A teacher shall, upon request, 
have the right to discuss his appraisal with the adminis- 
trator. 
(b) Evaluations shall point out strengths and 
weaknesses of a teacher. Where a weakness is indicated, 
a teacher shall have the right to seek and receive super- 
visory assistance from the evaluator or observer. A 
teacher shall have the opportunity and have the respon- 
sibility to attempt to carry out positive, constructive sug- 
gestions for improvement of any weaknesses. 
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(c) Each evaluation must be written up on the 
agreed-upon form for the time specified. 
(d) All evaluations to be relied upon by the 
District in termination proceedings shall be placed in a 
teacher's personnel file. 
(e) A teacher shall receive a signed copy of his 
evaluation form. 
5 20.3 Evaluators and observers. 
(a) An elementary teacher will be evaluated by 
his building principal. Additional observations may be 
completed by another administrator at the request of a 
teacher or a building administrator. 
(b) A secondary teacher will be evaiuated by the 
building principal and/or assistant principal. The admin- 
istrator making the observation will also do the evalua- 
tion. Additional observations may be completed by 
another administrator at the request of a teacher or a 
building administrator. 
(c) When a teacher is assigned to more than one 
building, the Superintendent will prepare a list indicating 
the administrator responsible for the observation and 
evaluation of the teacher. Additional observations may 
be completed by another administrator at the request of 
a teacher or an administrator. 
(d) Notwithstanding the provisions of paragraphs (a) and (b) of this section, the Superintendent may des- 
ignate the Director of Physical Education, Health and 
Athletics as the administrator responsible for the obser- 
vation and evaluation of teachers of physical education 
and teachers of health. 
5 20.4 Procedure. 
(a) A nontenured teacher shall be evaluated once 
each semester. The first semester evaluation is to be 
completed by December fifteenth and the second semes- 
ter evaluation is to be completed by May first. 
(b) A tenured teacher shall be evaluated once 
each year. The evaluation is to be completed no later 
than June first. 
(c) Nontenured teachers shall be observed a min- 
imum of two times each semester. 
(d) Tenured teachers shall be observed a niini- 
mum of once a year. 
(e) An observation shall begin at the beginning of 
a class period in departmentalized gradc levels and at the 
beginning of a lesson, if possible, in s e l L ~ c ~ n ~ n i ~ : c d  grade
levels and the observation shall lasl l o r  ;I continuous 
period or lesson. 
(1) Each observation will be follo\tcd by a con- 
ference with the observer wrth~n live working days, 
except in extenuating circumstances, at \khich t m c  any 
written material prcparcd by the o h s m  cr nil1 bc prc- 
sented to a teachcr for review and signaturc. A copy of 
the written material may be placed in a teacher's file, and 
if s o  donc, a copy, signed by the observer, niust also be 
givcn to the teacher. 
(g) An evaluation form is to be presented to a 
teacher who will be allowed three working days, except 
in extenuating circumstances, to examlne it before 
returning the fonn to the building principal for inclusion 
in the teacher's file. 
( h )  Additional observations or conlerenccs may 
be conducted by an observer as often as deemed ncccs- 
sary to improve thc quality of  education. Teachers are 
encouraged to request add~tional observatmns or confer- 
ences (formative) that may lead to a more continuow 
flow of ideas and ensure a more dcmocratic approach to 
future changes and irnprovemcnts in the educational 
process. 
ARTICLE 21 - IN-SERVICE TRAINING 
Sec. Sec. 
21.1 Committee estab- 2 1.5 Reciprocal in- 
lished service programs 
2 1.2 Composition of 2 1.6 instructors 
committee 2 1.7 In-service credit 
2 1.3 Program director 2 1.8 Requirements and 
2 1.4 Conduct of pro- procedures 
grams 
5 21.1 Committee established. An in-service pro- 
gram committee is hereby established. 
5 21.2 Composition of committee. The com- 
mittee shall be composed three teachers, at least one 
each from the elementary and secondary levels, selected 
by the Association and two administrators, one each 
from the elementary and secondary levels, selected by 
the Superintendent. Selection shall take place by 
October first of each year. The committee will name a 
program director. 
5 21.3 Program director. The duties of the pro- 
gram director are to organize in-service training pro- 
grams with all implied powers necessary to cany out 
such organizational process. In-service training pro- 
grams will be presented to the committee for approval. 
The committee will forward approved programs to the 
Superintendent. 
5 21.4 Conduct of programs. In-service pro- 
grams are not to be conducted in lieu of faculty meet- 
ings. Whenever in the considered judgment of  the 
Superintendent the cost of a program cannot be rccon- 
ciled with the financial condition of the District, the pro- 
gram may be suspended or curtailed. 
5 21.5 Reciprocal in-service programs. Credit 
may be earned in programs conducted in other systems 
if the District's standards are met. The District would, in 
turn, be obligated to other districts. Enrollments would 
be regulated where necessary. 
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5 21.6 Instructors. Staff instructors shall 
receive in-service credit in addition to financial reim- 
bursement for teaching a class. If a course is offered 
more than once, in-service credit will be given only 
once. 
5 21.7 In-Service credit. A teacher who makes 
application for in-service credit must submit a credit 
form to the Superintendent. The form must have the sig- 
nature of the instructor or the program director to signi- 
fy that the teacher has satisfactorily completed the 
course. A teacher who claims credit for workshop par- 
ticipation must have the work description described on 
the credit form by the workshop director. 
5 21.8 Requirements and procedure. 
(a) The number of meetings shall depend on the 
nature of the in-service subject andlor training matter 
and shall generally not be fewer than ten or more than 
fifteen. The duration of the meetings shall be flexible 
enough to accommodate the subject andlor training mat- 
ter. 
(b) Credits earned shall depend on the number 
and length of meetings and shall not be less than one nor 
more than three. 
(c) The maximum credit hours shall be three per 
year (five hours out of each fifteen hours). 
(d) Participants shall be permitted only one cut 
per credit hour. 
(e) The staff may be a member of the faculty, fac- 
ulty specifically trained by government funds, or quali- 
fied staff'from other institutions or agencies. 
(0 An in-service program may be recommended 
by an organized or an appointed committee on curricu- 
lum, a principal, the curriculum coordinator, or subject 
area staff. 
(g) The Superintendent shall have final approval 
of programs recommended by the in-service program 
committee. 
ARTICLE 22 - VACANCIES, TRANSFERS 
AND ASSIGNMENTS 
Sec. Sec. 
22.1 Posting 22.3 Assignments 
22.2 Applications and 22.4 Involuntary 
consideration assignments 
5 22.1 Posting. All openings for vacancies and 
transfer positions will be posted in each building in each 
faculty room for at least five days. No external notice of 
vacancies shall be made until the five-day posting peri- 
od has expired. If a vacancy occurs during the summer 
recess, the District shall send a copy of the notice of 
vacancy to the Association president. 
5 22.2 Applications and consideration. Appli- 
cations for openings will be submitted to the 
Superintendent or his designee. District teachers will be 
given first consideration for openings and they shall be 
entitled to an informal meeting with the administrator 
responsible for making a recommendation to till an 
opening. Teachers will be notified, verbally or in writing, 
of the status of their candidacy before a decision is pub- 
lished by the District. Teachers who are not selected to 
fill an opening shall be offered an opportunity to meet 
with the responsible administrator to discuss his deci- 
sion. 
5 22.3 Assignments. Teachers will be notified of 
their tentative grade-level, sub.ject-matter and building 
assignments no later than June first of each year. 
Teachers will be notified of their tentative supervisory 
assignments no later than August first of each year. The 
Association president will be provided with copies of the 
afore-described assignments at the same time teachers 
are notified of said assignments. 
5 22.4 Involuntary assignments. 
(a) When a change in grade-level, subject-matter 
or building assignment is necessary, the District will 
give first consideration to teachers who volunteer or who 
have made a written request for a change in assignment 
to the Superintendent or his designee. The District will 
notify teachers who have volunteered of any action taken 
regarding their request for a change in assignment. 
(b) An involuntary assignment will be made only 
after a meeting between the tcacher involved, the princi- 
pal and the Association president or his designee at 
which time thc reasons for the transfer will be reviewed. 
(c) Openings in the District will be discussed 
with a teacher being involuntarily assigned from one 
grade level to another, one building to another, or whose 
job has been abolished. A teacher may request the posi- 
tion to which he desires a transfer. Involuntary changes 
in assignment shall result in no loss of tenure. 
ARTICLE 23 - STUDENT DISCIPLINE 
STUDY COMMITTEE 
Sec. 
23.1 Committee established 
5 23.1 Committee established. A committee 
representing teachers and administrators shall be formed 
by October first of each year to review discipline proce- 
dures for each building and to make necessary changes 
in the procedures. 
ARTICLE 24 - TEACH-ADMINISTRATION 
LIAISON COMMITTEE 
Sec. Sec. 
24.1 Committee estab- 23.3 Meetings 
lished 
24.2 Composition of 
committee 
5 24.1 Committee established. A teacher- 
administration liaison committee is hereby established. 
The committee is a nonpolicy-making body, the nature 
of which is solely advisory. The committee shall be 
responsive to all ideas and exchanges presented by a 
teacher or an administrator, provided, however, that it is 
understood that the committee is not a negotiating com- 
mittee. The committee can be particularly instrumental 
in resolving problems and suggesting changes of a dis- 
trict-wide nature. 
5 24.2 Composition of committee. The com- 
mittee is to be composed of the Association president, 
one teacher selected by the Association, the 
Superintendent, and one administrator selected by the 
Superintendent. The selection of representatives shall be 
made by the third week in September of each year. The 
chairman of the committee will be chosen at the first 
meeting of the year. 
5 24.3 Meetings. The committee will meet regu- 
larly and make recommendations and periodic progress 
reports to the Board and the Association. 
ARTICLE 25 - TEACHER PROTECTION 
Sec. Sec. 
25.1 Reimbursement 25.3 Right to repre- 
25.2 Workers' compen sentation 
sation 
5 25.1 Reimbursement. Teachers shall be reim- 
bursed by the District for damage to or destruction of 
ordinary clothing, eyeglasses, dentures, hearing aids, 
wigs, toupees, jewelry, and prosthetic devices where 
such damage or destruction is caused solely by the mis- 
conduct of students and while the teachers are acting 
within the scope oftheir duties during the regular course 
of employment. Reimbursement shall be made to the 
extent that damage or destruction is not reimbursable by 
proceeds from any other source, such as, but not limited 
to, insurance covering such damage or destruction, pro- 
vided, however, that such damage or destruction caused 
by a teacher's negligence shall not be reimbursable. The 
provisions of this section are not intended to make the 
District the insurer of a teacher's personal property at all 
time that he may be present on school premises, but only 
as hereinbefore limited. 
5 25.2 Workers' compensation. Upon a 
teacher's written request supported by a medical state- 
ment, as recognized by the Workers' Compensation 
Board, injuries incurred by a teacher solely as a result of 
misconduct by students, while the teacher was acting 
within the scope of his duties during the regular course 
of employment, will not be charged as sick leave for the 
first seven calendar days following the date of an acci- 
dent. 
tj 25.3 Right to representation. When an ad- 
ministrator summons a teacher for a conference on mat- 
ters involving discipline or reprimand of the teacher, the 
teacher has the right, if so desired, to have an Associ- 
ation representative present. The representative shall be 
present to advise the teacher of his rights. The provisions 
of this section shall not operate so as to interfere with 
instructional time. 
ARTICLE 26 - GRIEVANCE PROCEDURE 
Sec. Sec. 
26.1 Purpose 26.5 Time limits 
26.2 Definitions 26.6 Level one 
26.3 Permanent umpire 26.7 Level two 
26.4 Geceral provisions 26.8 Level three 
5 26.1 Purpose. The purpose of this procedure is 
to provide for the prompt, fair, and efficient resolution of 
grievances. 
§ 26.2 Definitions. 
(a) The term griewnce means an allegation by 
one or more teachers that this agreement has been vio- 
lated. 
(b) The term grievant means the teacher filing a 
grievance. 
5 26.3 Permanent umpire 
(a) James Markowitz is hereby designated as the 
permanent umpire to adjudicate disputes arising out of 
the provisions of this agreement at his regular per diem 
rate. 
(b) If the designated umpire dies or is unwilling 
or unable to serve, the District and the Association shall 
promptly meet to select a replacement for said umpire. If 
the parties are unable to agree on a replacement within 
fifteen calendar days of their meeting, the Association 
may, subject to the time limit set forth in subdivision (a) 
of section 27.8 of this article, submit a grievance to arbi- 
tration under the auspices of the American Arbitration 
Association. 
5 26.4 General provisions. 
(a) All grievances must be initiated at level one of 
this procedure with the appropriate building principal. 
Notwithstanding the foregoing, when a building princi- 
pal has no authority to adjust a grievance or when a 
grievance involves more than one building principal, the 
grievance may be submitted directly to level two of this 
procedure. 
(b) All grievances must be presented on a griev- 
ance form and shall cite the article of this agreement 
which is alleged to have been violated. 
(c) The District and the Association agree to 
make available to each other upon three days' written 
notice all materials that may be considered relevant to a 
grievance. Pre-hire materials, confidential recommenda- 
tions or materials that are personal in nature shall not be 
subject to the disclosure provisions of this paragraph. 
(d) All decisions shall be rendered in writing on 
the grievance form. 
tj 26.5 Time limits. 
(a) If a grievance must be initiated at level one of 
this procedure as prescribed by the provisions of para- 
graph (a) of section 27.4 of this article, it will not be 
entertained and such grievance will be deemed waived, 
null and void unless it is filed at level one of this proce- 
dure within fifteen school days after the grievant knew 
or should have known the cause of the grievance. 
(b) If a grievance may be submitted directly to 
level two of this procedure as permitted by the provi- 
sions of paragraph (a) of section 27.4 of this article. it  
will not be entertained and such grievance n i l 1  be 
deemed waived, null and void unless it is filed at l e ~ e l  
two of this procedure within fifteen school days after the 
grievant knew or should have known the cause of the 
grievance. 
tj 26.6 Level one. 
(a) Except as otherwise permitted by the provi- 
sions of paragraph (a) of section 27.4 of this article, all 
discussions regarding a grievance shall be initiated with 
the appropriate building principal. An Association griev- 
ance committee representative may initiate a discussion 
at this level. 
(b) The building principal shall render a written 
decision within nine school days. 
5 26.7 Level two. 
(a) If a decision at level one is not satisfactory, 
the Association's grievance committee shall present the 
written grievance to the Superintendent or his designee 
within ten school days after receipt of the level-one deci- 
sion. 
(b) The Superintendent shall render a written 
decision within ten school days. 
§ 26.8 Level three. 
(a) If the Association's grievance committee does 
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not accept the decision of the Superintendent, it may 
appeal the decision to arbitration within ten school days 
after receipt of the decision. 
(b) The District and the Association agree to 
abide by the Voluntary Labor Arbitration Rules of the 
American Arbitration Association. 
(c) The arbitrator shall have no power or authori- 
ty to make a decision which requires the commission of 
an act violative of law. 
(d) The arbitrator shall render an expeditious 
decision no later than thirty days after the close of the 
hearing. 
(e) No single award shall exceed ten thousand ($10,000.00), except in dismissal cases. 
(f) The election to submit a grievance to arbitra- 
tion shall automatically be a waiver of any other forum 
which might otherwise be available. 
(g) The decision of the arbitrator shall be tinal 
and binding. 
ARTICLE 27 - COPIES OF AGREEMENT 
Sec. 
27.1 Copies provided 
5 27.1 Copies provided. Up to two hundred 
copies of this agreement shall be reproduced by the 
Association. The costs shall be borne equally by the 
District and the Association. This agreement shall be 
made available to all teachers after it has been ratified 
and executed as the tinal agreement between the District 
and the Association. 
ARTICLE 28 - GENERAL PROVISIONS 
Sec. Sec. 
28.1 Supremacy of 28.3 Severability 
agreement 28.4 Inclusiveness of 
28.2 Supersession agreement 
5 28.1 Supremacy of agreement. Any individ- 
ual arrangement, agreement or contract between the 
Superintendent and an individual teacher, heretofore 
executed, shall be subject to and consistent with the 
terms and conditions of this agreement, and any individ- 
ual arrangement, agreement or contract hereinafter exe- 
cuted shall be expressly made subject to and consistent 
with the terms of this or subsequent agreements to be 
executed by the parties. If an individual arrangement, 
agreement or contract contains any language inconsis- 
tent with this agreement, this agreement during its term 
shall be controlling. 
§ 28.2 Supersession. This agreement shall 
supersede any rules, regulations or practices of the 
District which shall be contrary to or inconsistent with 
its terms. The provisions of this agreement shall be 
incorporated into and be considered part of the estab- 
lished policies of the Board. 
5 28.3 Severability. If any provision of this 
agreement or any application of the agreement to any 
teacher or group of teachers be found contrary to law, 
then such provision or application shall not be deemed 
valid and subsisting, except to the extent permitted by 
law, but all other provisions or applications will contin- 
ue in full force and effect. 
fj 28.4 Inclusiveness of agreement. 
(a) This agreement constitutes the complete com- 
mitments between the parties and may be altered, 
changed, added to, deleted from, or modified only 
through the voluntary mutual consent of the parties in a 
written and signed amendment to this agreement. 
(b) Before the Board adopts a change in policy 
which affects wages, hours or any other condition of 
employment which is not covered by the terms of this 
agreement and which has not been proposed by the 
Association, the Board will notify the Association in 
writing that it is considering such a change. 
(c) The parties agree that, for the life of this 
agreement, the other shall not be obligated to bargain 
collectively on any subject or matter included herein. 
ARTICLE 29 - LEGISLATIVE APPROVAL 
Sec. 
29.1 Section 204-a of the Public Employees' Fair 
Employment Act 
29.1 Section 204-a of the Public Employees' 
Fair Employment Act. 
IT IS AGREED BY AND BETWEEN THE 
PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION 
TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL 
NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS 
GIVEN APPROVAL. 
ARTICLE 30 - DURATION 
Sec. Sec. 
30.1 Term of agree- 30.2 Negotiations for 
ment Successor agree- 
ment 
$j 30.1 Term of agreement. This agreement shall 
become effective July 1,  2002 and shall remain in full 
force and effect until June 30, 2004. 
5 30.2 Negotiations for successor agreement. 
Either party to thls agreement may open negotiations for 
a successor thereto by serving written notice upon the 
other party by the first day of February of the year in 
which this agreement expires. 
Signed this day of July, 2002 
Waverly Central School District 
Superintendent of Schools 
Waverly Teachers' Association 
President 
APPENDIX A-1 
2002-2003 BASIC SALARY SCHEDULE 
Step BA BA+IO BA+2O BA+30 BA+40 BA+50 BA+60 
Stipends 
Tenure . . . . . . . . . . . . . .$ 900.00 
Master's . . . . . . . . . . . . .$ 900.00 
Doctor's . . . . . . . . . . . . .$ 1,300.00 
All teachers "off step" for the 2002-2003 contract year shall receive 
$ 2,200. 
APPENDIX A-2 
2003-2004 BASIC SALARY SCHEDULE 
Step BA BA+lO BA+20 BA+30 BA+40 BA+50 BA+6O 
Stipends 
Tenure . . . . . . . . . . . . . .$ 1,000.00 
Master's . . . . . . . . . . . . .B 1,000.00 
Doctor's . . . . . . . . . . . . .$ 1,400.00 
All teachers "off-step" for the 2003-2004 contract year shall receive 
$ 2,200. 
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APPENDIX B 
Advisors' Stipend Schedule 
Position 
Band Front Supervisor 
Freshman Class Advisor 
Instrumental Music Activities 





Senior Class Advisor 
Senior Band Activities 
Seventh & Eighth Grade Class 
Sophomore Class Advisor 
Student Council Advisor 
























Coaches' Stipend Schedule 
Position 
Baseball, Junior Varsity 
Basehall. Varsib 
Basketball, Junior Varsity 
Basketball, Varsity 
Bowling 
Cheerleading, Fall Season 
Cheerleading, Wintcr Season 
Chearleading Aide. Fall Season 
Chearleading Aide, Winter Season 
Cross Country 
Equipment Manager 
Football. Assistant Varsity 
Football, Varsity 
Football, Modified 
Gol f  
Soccer, Junior Varsity 
Soccer, Varsity 




















































































































































Years of Salary Step 














15 I I 
16 1 ! 
17 12 










This chart is to be used to determine a teacher's salary step placement 
on the operative basic salary schedule for prior service credit awarded 
pursuant to thc provisions of section 4.3 and 4.4 of article four of this 
agreement. Prior service credit is determined as follows: ( I )  calculate 
the number of years of service, if any. a teacher had as of June 30, 
1987; ( 2 )  subtract five from that number; (3) add to that result, which 
may not be less than zero, the number of years of prior service since 
June 30, 1987; (4) equate that sum to the years of prior service in the 
leti-hand column of the chart; ( 5 )  laterally convert the years of prior 
service to years for salary step placement in the right-hand column of 
the chart. 

2004-2005 BASIC SALARY SCHEDULE 
Step BA BA+IO BA+20 BA+30 BA+40 BA+50 BA+60 
All teachers "off step" for the 2004-2005 contract year shall receive 
S 2.200. 
Stipends 
Tenure . . . . . . . . . . . . . .$ 1.000.00 
Master's . . . . . . . . . . . . .% 1,000.00 
Doctor's . . . . . . . . . . . . .$ 1.400.00 
2002-2005 Coaches' Stipend Schedule 
Position 
Baseball, Junior Varsity 
Baseball, Varsity 
Baseball, Modified 




Cheerleading, Fall Season 
Cheerleading. Winter Season 
Chearleading Aide, Fall Season 
Chearleading Aide, Winter Season 
Cross Country 
Cross Country, Modified 
Equipment Manager 
Football, Assistant Varsity 
Football, Varsity 
Football, Modified 
















Volleyball, Junior Varsity 
Volleyball. Vanity 




Step I Step 2 Step 3 Step 4 
6.0 7.0 8.0 9.0 
9.0 10.0 11.0 12.0 
2.5 3.5 4.5 5.5 
9.0 10.0 11.0 12.0 
12.5 14.3 16.2 18.0 
3.5 4.5 5.5 6.5 
6.0 7.0 8.0 9.0 
5.0 6.0 7.0 8.0 
5.0 6.0 7.0 8.0 
3.0 4.0 5.0 6.0 
3.0 4.0 5.0 6.0 
6.0 7.0 8.0 9.0 
2.0 3.0 4.0 5.0 
6.4 7.6 8.9 10.1 
9.0 10.0 11.0 12.0 
12.5 14.3 16.2 18.0 
3.5 4.5 5.5 6.5 
4.0 5.0 6.0 7.0 
2.5 3.5 4.5 5.5 
9.0 10.0 11.0 12.0 
6.0 7.0 8.0 9.0 
6.0 7.0 8.0 9.0 
9.0 10.0 11.0 12.0 
2.5 3.5 4.5 5.5 
9.0 10.0 11.0 12.0 
3.5 4.5 5.5 6.5 
2.5 3.5 4.5 5.5 
6.0 7.0 8.0 9.0 
2.0 3.0 4.0 5.0 
5.0 6.0 7.0 8.0 
9.0 10.0 11.0 12.0 
2.5 3.5 4.5 5.5 
9.0 10.0 11.0 12.0 
3.5 4.5 5.5 6.5 
6.0 7.0 8.0 9.0 
2.0 3.0 4.0 5.0 
9.0 10.0 11 .O 12.0 
12.5 14.3 16.2 18.0 
3.5 4.5 5.5 6.5 
2002-2005 Advisors' Stipend Schedule 
Position Step I 
Band Front Supervisor 2.5 
First Lego League 4.5 
Freshman Class Advisor 2.0 
Instrumental Music Activities 3.0 
Junior Class Advisor 2.0 
Junior Band 3.5 
Robotics Advisor 7.0 
School Play 4.5 
Secondary Yearbook 9.0 
Senior Class Advisor 5 .0 
Senior Band Activities 9.0 
Seventh & Eighth Grade Class Advisor 2.0 
Sophomore Class Advisor 2.0 
Student Council Advisor 2.0 
Vocal Music Activities 7.0 
Web Advisor 9.0 
Step 2 Step 3 Step 4 
3.0 3.5 4.0 
6.0 7.5 9.0 
2.5 3.0 3.5 
4.0 5.0 6.0 
2.5 3.0 3.5 
4.5 5.5 6.5 
8.0 9.0 10.0 
6.0 7.5 9.0 
10.0 11.0 12.0 
6.0 7.0 8.0 
10.0 11.0 12.0 
2.5 3.0 3.5 
2.5 3.0 3.5 
2.5 3.0 3.5 
8.0 9.0 10.0 
10.0 11 .o 12.0 

